THE SENATE

NATIONAL ASSEMBLY

COMMITTEE ON TERTIARY INSTITUTIONS AND

TETFUND

REPORT

ON
A BILL
FOR AN ACT TO PROVIDE FOR THE
ESTABLISHMENT OF THE FEDERAL COLLEGE OF

EDUCATION GIWA, KADUNA STATE; AND FOR

OTHER MATTERS CONNECTED THEREWITH (SB.
121)

JUNE, 2020




REPORT OF THE SENATE COMMITTEE ON TERTIARY

INSTITUTIONS AND TETFUND ON A BILL FOR AN ACT TO

PROVIDE FOR THE ESTABLISHMENT OF THE FEDERAL

COLLEGE OF EDUCATION GIWA, KADUNA STATE; AND

FOR OTHER MATTERS CONNECTED THEREWITH (SB.

121).

1.0 Preamble

2.0

The Senate on Wednesday 27" November, 2019, at its Plenary
Sitting, debated on the general principles of the Federal College of
Education, Giwa, Kaduna State (Establishment, Etc.) Bill, 2019 (SB.

121). After a far-reaching and in-depth deliberations, the Bill was

read for the Second 7ime and referred to the Senate Committee
on Tertiary Institutions and TETFUND, for further legislative action,
vide Senate Order of Referral dated 28" November, 2019, to

report back its recommendations.

The Bill was sponsored by Distinguished Senator Uba Sani
(Kaduna Central Senatorial District). The Bill was read for
the First Time on the Floor of the Senate on Tuesday 29" October,
2019,

Objectives of the Bill

The Bill, in a nutshell, seeks to among other things, make
provision for the establishment of the Federal College of Education
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3.0

Giwa, Kaduna State and for Related Matters. The objectives of the

Bill in our view, are as follows:

(a)

(b)

(d)

to bring quality change in education by focusing on teacher
education through teaching and learning innovations;

to develop and offer academic and professional programmes,
leading to the award of certificates, with emphasis on
planning, developmental and adaptive skills in Education,
technology, applied science, agriculture, commerce, arts,
science, humanities, management and professional

disciplines;

to act as agents and catalysts for effective educational
system, through research and innovations for effective and
efficient economic utilisation and conservation of the

country’s human resources; and

to collaborate with other national and international
institutions involved in training, research and development of
education, with a view to promoting good governance,
leadership and management skills amongst education

managers.

Committee’s Legislative Actions

The Committee, in furtherance of its legislative actions on this Bill,
held series of meetings to further deliberate on the provisions of

the Bill and painstakingly evaluated the views expressed by
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4.0

Distinguished Senators during debates on the general principles of
the Bill at the Second Reading stage. Consequently, the
Committee resolved to conduct a Public Hearing in order to
aggregate stakeholders” views on the legislative proposal in line
with the Legislative Agenda of the 9" Senate. The Committee also
consulted widely with relevant stakeholders on the merits of the
Bill for possible enactment, as an Act of the National Assembly.

Mr President, Distinguished colleagues, the Committee in line with
its Resolution and as part of its preparations towards the Public
Hearing, placed advertisements in the print media and requested
for submissions of memoranda from stakeholders and the general
public on the proposed legislation. This was done in order to
sensitise stakehoiders and members of the public on the provisions
of the Bill, ahead of the Public Hearing.

Expectedly, stakeholders responded to our call for submission of

memoranda and a good number of them who submitted

memoranda to the Committee, also made oral presentations

before the Committee during the Public Hearing.
Public Hearing

Mr. President, Distinguished colleagues, to keep faith with the
tradition of the Senate of carrying out all-inclusive Public Hearing
in the law-making process, the Committee conducted its Public
Hearing on this Bill on Monday 9" March, 2020. His Excellency,
Senator Ahmad Ibrahim Lawan, PhD, CON, the President of

the Senate, declared the Public Hearing open.
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4.2 Highlights of Proceedings at the Public Hearing

It is pertinent to state here that stakeholders who were present at
the Public Hearing, made exhaustive contributions in favour of the
passage of the Bill. Below, is the highlight of their presentations in

support of the Bill:

Firstly, stakeholders in their unilateral support for the passage of
the Bill, stated that the educational system in Nigeria is in dire
state and the situation is worst in the Northern part of the country,
hence the need to frontally address this challenge for the country
to move forward. According to them, a survey carried out by
UNICEF recently reveals that the population of out of schoo!
children in Nigeria, has risen from 10.5 million to 13.5 million.
This worrisome development is further exacerbated by the mass
failures of students in WAEC and NECO examinations, And for
those that pass their exams and are ready to further their
education, securing admission is a herculean task due to limited
space. Therefore, this Bill is among the interventions, intended to

address these challenges in the best possible way.

Secondly, they decried the decline in the standard of the country’s
educational system, which they attributed to the quality of
teachers in our primary and secondary schools. They maintained
that in the past, priority was given to Teachers Colleges and
Colleges of Education because of the realisation that a good
educational system is structured on the quality of available

competent teachers. However, with the ever-increasing focus on
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private schools by the populace and lack of interest by government
in developing teachers’ training institutions, the dwindling fortune
of our educational system has reached its highest ebb, hence the
need for a legislation of this magnitude to bridge the gap to a

certain extent.

Thirdly, they posited that every modern society or nation strive
towards the provision of not only education but quality education
for its citizens. This is in realization of the fact that education is
key to development and crucial for the attainment of
modernisation and sustainable development of every society or
nation. And the attainment of sound educational system by the
people is paramount, that is why this Bill was conceived to bring
education closer to the people of Giwa Local Government and
other neighbouring Local Governments and States of the

Federation.

Fourthly, they stated that Giwa Local Government is strategically
located and structured into eleven (11) political wards and three
(3) traditional districts with 2,066 square kilometer and a high
population density. The proximity of the town to one of the most
prestigious Universities, Ahmadu Bello University, Zaria is also an
added advantage. The Local Government also shares common
borders with Katsina and Zamfara States. These, among others,
are the reasons why Giwa is quite strategic and suitable for the
establishment of the proposed Federal College of Education.

Finally, they maintained that the establishment of the College in

Giwa town will definitely compliment the efforts of the Federal
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5.0

6.0

Government in the provision of qualified and competent teachers,
through the requisite innovative trainings in line with the agenda
of the present administration. The establishment of the proposed
College will no doubt, improve the quality of lives of not only the
people of Giwa Local Government but the entire people of the
country, by broadening employment opportunities and bring about
economic and agricultural development of the area. On this note,
they urged the Senate to pass the Bill because of its seeming

advantage.
Legislative Summary

Mr. President, Distinguished colleagues, it is paramount to stress
here that after clause-by-clause scrutiny and subsequent analysis
of the provisions of the Bill after the Public Hearing vis-a-vis the
presentations made by stakeholders, the Committee is of the view
that the Bill conform to normative drafting styles. Therefore, it is
our concerted view that this Bill be passed by the Senate to ensure
the establishment of the proposed Federal College of Education in

Giwa, Kaduna State.
Observations/Findings

Mr President, Distinguished colieagues, in line with the views
canvassed by stakeholders and members of the public at the
Public Hearing and our subsequent analysis of the presentations
vis-a-vis the provisions of the Bill in our subsequent meetings, we

hereby make the following observations/findings:
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7.0

1. That the legislative intent behind the Bill is laudable and
commendable as its passage by the Senate, will complement

the Federal Government’s efforts in bringing education closer to

the people;

2. That stakeholders were unanimous in their support for the
passage of the Bill as there were no dissenting voice(s),

opposing its passage;

3. That the establishment of the College wili go a long way to
address the perennial problem of shortage of teachers, which

has affected the level of education in the country; and

4. That the passage of this legislative proposal, will no doubt,
improve the quality of lives of the people, through broadening
of employment opportunities and economic/agricultural

development of the area.
Recommendation

The Senate Committee on Tertiary Institutions and TETFUND, to
which this Bill was referred, having carefully considered same,

recommends as follows:

"That the Senate do consider and pass the
Federal College of Education Giwa, Kaduna State
(Establishment, Etc.) Bill, 2020".

[ SO MOVE.
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8.0 Conclusion

In conclusion, I wish to use this opportunity to thank the President
of the Senate and our Distinguished Colleagues for the opportunity

to serve in this capacity.

....................................................

Senator Ahmad Baba Kaita
Chairman
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REPORT OF A BILL FOR AN ACT TO PROVIDE FOR THE ESTABLISHMENT OF THE FEDERAL COLLEGE OF EDUCATION
GIWA, KADUNA STATE AND FOR OTHER MATTERS CONNECTED THEREWITH, 2020 (SB.121)

ENACTED by the National Assembly of the Federal Republic of Nigeria-

PROVISION OF THE BILL

COMMITTEE’S
RECOMMENDATION

REMARKS

PART I - ESTABLISHMENT OF FEDERAL COLLEGE OF EDUCATION GIWA KADUNA
STATE

1. Establishment of Federal College of Education Giwa Kaduna State,

(1) There is established the Federal College of Education Giwa Kaduna State which shall have
such powers and exercise such functions as is conferred on it by this Act.

(2) The College shall be a body corporate with perpetual succession and a common seal and
shall have power to acquire and dispose of interests in movable and immovable property and
may sue and be sued in its corporate name.

Retained

2. Functions of the College.

The functions of the College shall be-

(a) to provide full-time and part-time courses in teaching, instruction and training to produce
middle and high level teachers-

(1) in technology, sciences/ applied sciences, commerce, arts, social sciences, humanities
and management; and

(if) in such other fields of applied learning relevant to the needs of the development of
Nigeria in the areas of industrial and agricultural production and distribution and
for research in the development and adaptation of techniques as the Council may
from time to time determine.

Retained




(b) to conduct courses in education for qualified teachers;

(c) to arrange conferences, seminars, inaugural lectures and workshops relative to the fields of
learning specified in paragraph (a) of this section; and

(d) to perform such other functions as in the opinion of the Council may serve to promote the
objectives of the College.

Retained
3. Governing Council of College.
(1) The governance of the College and the direction of its affairs shall vest in the Governing
Council of the College (in this Bill referred to as “the Council”).
(2) Without prejudice to the generality of subsection (1) of this section, it shall be the
responsibility of the Council to consider and approve-
(a) the plan of activities of the College;
(b) the programme of studies, courses and research to be undertaken by the College;
(¢ ) the annual estimates of the College; and
(d) the investment plans of the College.
(3) The provisions of Schedule 1 to this Bill shall have effect with respect to the Council as
specified therein.
4. Membership of the Governing Council. Retained

| (1) The Council of the College shall consist of 2 Chairman to be appointed by the President,
Commander-in-Chief of the Armed Forces, and the following other members:

(a) the Hon. Minister of Education or his Representative;




(b) two elected representatives of the Academic Board and the congregation (one each) of the
College;

(c) an elected representative of the National Commission for Colleges of Education;

(d) a representative of the Alumni Association of the College;

(¢) four persons of note in the areas of Arts, Sciences and Technical Education, who shall be
former or serving teachers/educationists, to be appointed by the President, Commander-in-
Chief of the Armed Forces;

() the Provost of the College;

(g) the Deputy Provost of the College; and

(h) the Registrar shall be a member and Secretary.

5. Tenure of Council Members.

(1} A member of the Council shall hold office for a term of four years and, subject to the
provisions of subsection (2) of this section, shall be eligible for re-appointment for a further
period of four years.

(2) The office of a member appointed under sections 4 (1) (d) and 4 (2) (d) of this Bill shall
become vacant if-

(a) the member resigns his office by notice in writing under his hand, addressed to the
Minister; or

(b) the Minister is satisfied that it is not in the interest of the College for the person appointed
to continue in office and notifies the member in writing to that effect.

Retained




6. Power of the Governing Council.

(1) For the carrying out of the functions of the College, the Council shall have power to-

(a) hold examinations and award diplomas, professional certificates, Degrees and other
distinctions of the College, to persons who have pursued a course of study approved by the
Council and who have satisfied such other requirements as the Council as accredited by NCCE

(b) demand and receive from any student or any other person attending the College for the
purpose of instruction such fees as the Council may, with the prior approval of NCCE from
time to time determine;

(c) hold public lectures and undertake printing, publishing and bookselling;

(d) make gifts for any charitable purpose;

(e) hold examinations in education for qualified teachers;

(f) provide amenities for and make such other provision for the welfare of the staff of the
College; '

(g) invest the funds of the College in securities specified by law or in such other securities in
Nigeria as may be approved by the NCCF;

(h) borrow money within Nigeria in such manner and upon such security as the NCCE may
from time to time authorize;

(i) recruit staff of the right calibre and determine the career structure of such staff;

() establish and maintain such schools and other teaching units within the College or
extramural departments as the Council may from time to time decide;

Retained
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(k) provide such courses of instruction either alone or in association with other institutions
whether in Nigeria or not as the Council may determine approve;

() institute and award fellowships, medals, prizes and other titles;

(m) mount exhibitions and displays designed to foster an appreciation of trends in the scope
and requirements of education;

(n) erect, provide, equip and maintain such educational, recreational and residential facilities as
the College may require;

(0) create lectureships and other academic posts and offices and to make appointments thereto;
(p) encourage and make provision for research and research grant in the College; and

(q) do such acts and things whether or not incidental to the foregoing powers as may advance
the objects of the College;

(2) The President and Commander-in-chief shall be the visitor to the College.
(3) The Minister shall arrange visitation every 4 years on behalf of the Visitor.

(4) The power of the Council to establish further schools within the College shall be exercisable
by order and not otherwise.

7. The Academic Board and its functions.

(1) There shall be established for the College a Board to be known as the Acadermic Board,
which shall consist of the following members-

(2) the Provost of the College, who shall be the Chairman;

Retained




(b) all Heads of Academic Units;
(c} the College Librarian;

(d) not more than two members of the academic staff Congregation, other than Heads of
Departments to be appointed by the congregation; and

(e) Deputy Provosts, Deans, Academic Directors/Coordinators, all Chicf lecturers with
Ph.D/ Professors.

(2) The Academic Board shall be responsible for:

(a) the direction and management of academic matters of the College including the regulation
of admission of students, the award of certificates, scholarships, teaching and research, prizes
and other academic distinctions;

(b) making periodic reports on such academic matters to the Council; and

(c) discharging any other functions which the Council may from time to time delegate to it.

8. Establishment of Management Committee.

(a)There shall be a Management Committee made up of all the Principal Officers of the
College, all Deans and Directors in the College.

(b) The Provost shall be the Chairman of the Management Committee.

(¢) The Management Committee shall meet at least once in a month to discuss and take
decisions on matters of general interest to the College.

Retained

9. Establishment of School/Departmental Board.

(a) (i) There shall be a School Board for each school in the College of Education made up of all
the Academic Staff in that School.

Retained




(iii)  The School Board shall deal with academic matters and any other matter of interest
to the School or any matter assigned to it by the Council, the Provost or the
Academic Board.

(iv)  The Dean shall be the Chairman of the School Board.

(v)  The Dean shall be elected from among the Academic Staff not below the rank of
Chief Lecturer in that School for a tenure of three years and not immediately
renewable.

(b) (i) There shall be a Departmental Board for each Department in the College of Fducation
made up of all the Academic Staff in that department.

(if) The Departmental Board shall deal with academic matters and any other matter of interest
to the Department.

(iii) The Head of Department shall be Chairman of the Departmental Board.

(iv) The Head of Department shall be elected from among the Academic Staff not below the
rank of Senior Lecturer in that department for a tenure of three years and not immediately
renewable.

(c) Where there is no qualified candidate for the position of Dean or Head of Department, the
Provost shall appoint an Acting Dean not below the rank of Senior Lecturer or Acting Head of
Department not below the rank of Lecturer I for a period of one year in the first instance and
renewable once and no more.

(d) Nothing in this Bill shall prevent the Management Committee and Boards from making
supplementary rules to guide their proceedings provided such rules are not inconsistent with
the provisions of this Bill.

10. Establishment of the Congregation.

{a) There shall be for the College of Education, a Congregation made up of both Academic and

Retained
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Senior non-teaching staff, who holds at least a first degree or its equivalent.
(b) The Provost shall be the Chairman of the Congregation.

{c) The Congregation shall meet at least once in a year.

11. Power of Minister over Council.

Subject to the provisions of this Bill, the Minister may give to the Council directives of a general
character or relating generally to matters of policy with regard to the exercise by the Council of

its functions under this Bill, and it shall be the duty of the Council to comply with such
directives. '

Retained

12. Office of Provost.

(1) There shall be a Provost of the College (in his Bill referred to as “the Provost) who shall be

appointed by the President, Commander-in-Chief of the Armed Forces in accordance with the
provisions of this section.

(2) Where vacancy occurs in the post of Provost, the Council shall-

(a) advertise the vacancy in a reputable journal or a widely read newspaper in Nigeria
specifying-

(i) the qualifications of the person who may apply for the post; and

(i)  the terms and conditions of service applicable to the post, and thereafter draw up a
short fist of suitable candidates for consideration.

(b) constitute a Search Team consisting of-
(1) a member of Council, not being a member of the Academic Board, as Chairman;

(i) _ftwo members of the Academic Board not below the rank of Chief

Retained
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Lecturer/ Professor;

(iii) two members of the academic community of the College not below the rank of
Principal Lecturer/Associate Professor/ Reader and not members of Academic
Board to be selected by the Academic Staff Congregation te identify and draw up a
short list of suitable persons who are not likely to apply for the post for any reason
whatsoever.

{3) A Joint Council and Academic Board Selection Committee shall consist of-
(a) the Chairman of the Council;
(b) two members of the Council, not being members of the Academic Board; and

(c) two members of the Academic Board not below the rank of Chief Lecturer/Professor, who
were not members of the Search Team, shall consider the candidates and persons on the
shortlists drawn up under subsection (2) of this section through an examination of their
curriculum vitae and interaction with them and recommend, through the Council, to the
President, Commander-in-Chief of the Armed Forces, three candidates for his consideration.

(4) The President, Commander-in-Chief of the Armed Forces shall appoint as P’rovost one of
the candidates recommended to him under the provisions of subsection (3) of this section.

(5) Subject to this Bill and the general control of the Council, the Provost shall be the Chief
Executive of the College and shall be charged with general responsibility for matters relating to
the day-to-day management operations of the College.

13. Tenure of and Procedure for the removal of Provost,

(1) The Provost shall hold office for a period of 5 years only beginning with the effective date
of his appointment and on such terms and conditions as may be specified in his letter of
appointment.

Retained




(2) Where on the commencement of this Bill a Provost appointed before the commencement of
this Bill has held office-

(a) for less than five years, he shall be deemed to be serving his 5 years single tenure and shall
not have right for the renewal of his appointment for a further term of four years;

(b) for more than five years and has more than 1 year to complete his second term, the Council
may allow him to serve as Provost for a further period of one year only and thereafter he shall
relinquish his post and be assigned other duties in the College;

(c) for more than 5 years and has less than 1 year to complete his second term, the Council may
allow him to serve as Provost to complete his second term and thereafter he shall relinquish his
post and be assigned other duties in the College.

(3) (a) The Provost may be removed from office by the Visitor on grounds of gross misconduct
or inability to discharge the functions of his office as a result of infirmity of the body or mind
after due consultation with the Council and the Academic Board acting through the Minister of
Education.

(b) When the proposal for the removal of the Provost is made, the Council shall constitute a
Joint Committee of Council and Academic Board consisting of-

6] three members of the Council one of whom shall be the chairman of the Committee;
and )

(if) two members of Academic Board, provided that where the ground for the removal is
infirmity of the body or mind, the Council shall seek appropriate medical opinion.

(c) The Committee shall conduct investigation into the allegations made against the Provost
and shall report it findings to the Council.

(d) The Council shall where the allegations are proved inform the Visitor who shall remove the
Provost.
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(e) There shall be no sole admyinistrator in any Nigerian College of Education.

(f) In any case of a vacancy in the office of the Provost, the Council shall appoint an Acting
Provost on the recommendation of the Academic Board.

(g) An Acting Provost in all circumstances shall not be in office for more than 6 months,

14. Office of the Deputy Provost and Functions, Tenure and Procedure of Removal.

(1) There shall be for the College Deputy Provost.

(2) The Council shall appoint the Deputy Provost from among the Chief Lecturers in the
college in one of the following ways that is-

(a) from a list of three candidates, in order of preference, submitted by the Provost; or
(b) on the nomination of one candidate by the Academic Board through election.
(3) The Deputy Provost shall-

(a) assist the Provost in the performance of his functions;

(b) act in the place of the Provost when the post of the Provost is vacant or if the Provost is,
for any reason, absent or unable to perform his functions as Provost; and

(¢) perform such other functions as the Provost or the Council may, from time to time,
assign to him.

(4) The Deputy Provost-

(a) shall hold office for a period of two years beginning from the effective date of his
appomntment and on such terms and conditions as may be specified in his letter of

Retained
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appointment; and
(b) may be re-appointed for a further period of two years and no more.

(5) A Deputy Provost may be removed from office for good cause by the Council acting on the
recommendation of the Provost and Academic board.

(6) “Good cause” for the purpose of this section means gross misconduct or inability to
discharge the functions of his office arising from infirmity of body or mind.

15. Other Principal Officers.

There shall be for the College, the following principal officers, in addition to the Provost and
Deputy Provost, that is-

(a) the Registrar;
(b) the Bursar; and

(c) the College Librarian, who shall be appointed by the Council on the recommendation of
the Selection Board constituted under section 12 (3).

Retained

16. Functions of Registrar and Tenure.

(1) The Registrar shall keep the records and conduct the correspondence of the Council and
shall perform such other duties as the Council subject thereto as the Provost may from time to
time direct.

(2) The Registrar shall, in addition to the other duties conferred on him by or under this Bill, be
a Secretary to the Council, Secretary to Academic Board and any committee of the Council and
in his absence, the Council or any such committee may appoint some other persons to act as

Secretary. The Registrar shall not vote on any question before the Council or count towards a
quorum.

Retained
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(3) (a) A Registrar shall hold office for a single term of five years only beginning from the
effective date of his appointment and such terms and conditions as may be specified in his
letter of appointment.

{b) Where on the commencement of this Bill a Registrar appointed before the commencement
of this Bill has held office:

(1) for less than five years, he shall be allowed to complete the five years specified in his
appointment letter and shall not have right for the renewal of his appointment for a
further term of five years;

(if)  for more than five years and has more than 1 year to complete his second term, the
council may allow him to serve as Registrar for a further period of one year only and
thereafter he shall relinquish his post and be assigned other duties in the College;

(iii)  for more than five years and has less than 1 year to complete his second term, the
council may allow him to serve as Registrar for a further period of one year only and
thereafter he shall relinquish his post and be assigned other duties in the College.

17. Functions of Bursar and Tenure.

(1) The Bursar shall be the Chief Financial Officer of the College and be responsible to the
Provost for the day-to-day administration and control of financial affairs of the college.

(3) (a) A Bursar shall hold office for a single term of five years only beginning from the
effective date of his appointment and such terms and conditions as may be specified in his
letter of appointment.

{(c} Where on the commencement of this Bill a Bursar appointed before the commencement
of this Bill has held office-

(i) for less than five years, he shall be allowed to complete the five years specified in his
appointment letter and shall not have right for the renewal of his appointment for a
turther term of five years;

Retained
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(if)

(i)

for more than five years and has more than 1 year to complete his second term, The
Council may allow him to serve as Bursar for a further period of one year only and
thereafter he shall relinquish his post and be assigned other duties in the College;

for more than five years and has less than 1 year to complete his second term, The
Council may allow him to serve as Bursar for a further period of one year only and
thereafter he shall relinquish his post and be assigned other duties in the College.

18. Functions of College Librarian and Tenure.

(1) The College Librarian shall be responsible to the Provost for the administration of the
College Library and co-ordination of the Library services in the teaching units of the College.

-1 (@) {a) A College Librarian shall hold office for a single term of five years only and upon such
terms and conditions as may be specified in his letter of appointment.

(b) Where on the commencement of this Bill a Cellege Librarian appointed before the
commencement of this Bill has held office- ‘

@

(ii)

for less than five years, he shall be allowed to complete the five years specified in his
appointment letter and shall not have right for the renewal of his appointment for a
further term of five years;

for more than five years and has more than 1 year to complete his second term, the
Council may allow him to serve as College Librarian for a further period of one year

only and thereafter he shall relinquish his post and be assigned other duties in the
College; '

for more than 5 years and has less than 1 year to complete his second term, the
Council may allow him to serve as College Librarian to complete his second term

and thereafter he shall relinquish his post and be assigned other duties in the
College.

Retained
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19. How a principal Officer can resign.
A Principal Officer may resign his appointment-
(a) in the case of the Provost, by notice to the Visitor;

in any other case, by notice to the Council.
Y Y

Retained

20. Appointment of Registrar, College Librarian and Bursar.
(1) (a) There shall be for the College, a Selection Board which shall consists of —
) the Chairman of the Council;
(ii)  the Provost;
(i)  four members of the Council not being members of Academic Board; and
(iv)  two members of Academic Board.

(b) The functions, procedure and other matters relating to the Selection Board constituted
under subsection (i) of this section shall be as the Council may determine from time to time.

Retained

21. Appointment of other staff of the College that are not Principal officers.

(1) The Council may appoint such other persons to be employees of the College as the Council
may determine to assist the Provost and the Principal Officers of the College in the
performance of their functions under this Bill.

(2) Subject to the provisions of this Bill, the remuneration, tenure of office and conditions of
sexvice of the employees of the Council shall be determined by the Council in consultation with
appropriate authorities.

Retained
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(4) The Council may appoint such other persons to be employees of the College as the Council
may determine to assist the Provost in the exercise of his functions under this Bill.

22. Remuneration of Provost and other employees.

The remuneration, tenure of office and conditions of service of the Provost and other
employees of the Council shall be determined by the Council, in consultation with the Head of
the Civil Service of the Federation/Revenue Mobilisation, Allocation and Fiscal Commission,
National Salaries, Income and Wages Commission.

Retained

23. Pension Act Provisions.

(1) It is hereby declared that service in the College shall be approved service for the purposes
of the Pensions Reform Act and accordingly, officers and other persons employed in the
College, except Principal Officers shall, in respect of their service in the College, be entitled to
pensions, gratuities and other retirement benefits as are prescribed thereunder, so however
that nothing in this Bill shall prevent the appointment of a person to any office on terms which
preclude the grant of a pension and gratuity in respect of that office.

(2) For the purposes of the application of the provisions of the Pensions Reform Act, any power
exercisable thereunder by a Minister or other authority of the Government of the Federation
(other than the power to make regulations under section 23 thereof) shall be exercisable by the
College and not by any other person or authority.

Retained

PART II - FIN ANCIAL PROVISIONS
24. Establishment of College of Education Fund.

(1) The Council shall establish and maintain a fund which shall be applied towards the
promotion of the objectives specified in this Bill.

(2) There shall be paid and credited to the fund established under subsection (1) of this section-

(a) such sums as may from time to time be granted to the Council by the Government of the

Retained
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Federation;

(b) all monies raised for the purposes of the Council by way of gifts, grants-in-aid or
testamentary dispositions;

(¢} all subscriptions, fees and charges for services rendered by the Council and all other sums
that may accrue to the Council from any source.

(3} The Council shall submit to the Minister, not later than 3 months before the end of each
financial year or at least at such other time as he may direct, an estimate of its revenue and
expenditure for the succeeding financial year.

25. Power to accept gifts.

(1) The Council may accept gifts of land, money or other property upon such terms and
conditions, if any, as may be specified by the person making the gift.

(2) The Council shall not accept any gift if the conditions attached by the person making the
ift are inconsistent with the functions of the Council.

Retained

26. Accounts and Audit,

The Council shall keep proper accounts of its receipts, payments, assets and liabilities and shall
in respect of each year cause the accounts to be audited.

Retained

27. Annual Reports of Operations, Finance & Audit.

The Council shall soon after the expiration of each financial year prepare and submit to the
Minister, through NCCE a report of its activities during the immediate preceding financial year
and shall include in the report a copy of the audited accounts of the College for that year and of
the auditor’s report on the accounts.

Retained

PART HI - MISCELLANEOUS AND SUPPLEMENTARY

28. Offices and premises.

Retained
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(I)  For the purpose of providing offices and premises necessary for the performance of its
functions, the Council may-

(a) purchase any interest in or take on lease any land; and
(b) build, equip and maintain offices and premises.

(2) The Council may, with the approval of the Minister, sell any interest in or lease any land,
offices or premises held by it and no longer required for the performance of its functions.

29. Discipline of students.

(1) The Council may make rules providing for the Provost to conduct enquiries into alleged

breaches of discipline (including lack of diligence) by students and such rules may make
different provisions for different circumstances.

(2) The rules shall provide for the procedure and rules of evidence to be followed at enquiries
under this section.

(3) Subject to the provisions of subsection (1) of this section, where it is proved during the
enquiry that any student of the College has been found guilty of misconduct, the Provost may,
without prejudice to any other disciplinary powers conferred on him by this Bill or any
regulations made thereunder, direct-

(a) that the student shall not, during such period as may be specified in the direction,
participate in such activities of the College, or make use of such facilities of the College, as he

may specify; or

(b) that the activities of the student shall, during such period as may be specified in the
directions, be restricted in such manner as may be so specified; or

(c) that the student be suspended for such period as may be specified in the direction; or
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(d) that the student shall be expelled from the College.

(4) Where there is temporarily no Provost or where the Provost refuses to apply any
disciplinary measures, the Council may, either directly or through some other staff, apply such
disciplinary actions as are specified in subsection (3) of this section to any student of the
College who is guilty of misconduct.

(5) Where a direction is given under subsection (3) (c) or (d) of this section in respect of any
student, the student may, within 21 days from the date of the letter communicating the
decision to him appeal against the decision of the Council, and where such an appeal is,
brought, the Council shall, after causing such inquiry to be made in the matter as the Council
considers just, either confirm or set aside the decision or modify it in such manner as the
Council may think fit.

(6) The fact that an appeal from a decision is brought in pursuance of the last foregoing
subsection shall not affect the operation of the decision while the appeal is pending, except the
Council direct otherwise.

(7} The Provost may delegate his powers under this section to a disciplinary committee,
consisting of such members of the College as he may nominate.

(8) Nothing in this section shall be construed as prevention or restriction or termination of a
student’s activities at the College otherwise than on the ground of misconduct.

(9) It is hereby declared that a direction under subsection (3) (a) of this section may be
combined with a direction under subsection (3) (b) of this section.

(10) In all cases under this section, the decision of the Council shall be final unless reversed by
the Minister on appeal by the student.

30. Interpretation.

In this Act, unless the context otherwise requires-
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“Chairman” means the Chairman of the Council;
“College” means any of the Federal College of Education specified in Schedule 1 to this Bill:

1rr

“Council” means the Governing Council of the College established by or pursuant to section 1
of this Act;

“Provost” means the Provost of a College appointed under section 9 of this Act;
“function” includes powers and duties;
“Minister” means the Minister charged with responsibility for matters relating to education;

“Member” means a member of the Council including the Chairman.

31. Short title. Retained
This Act may be cited as the Federal College of Education Giwa, Kaduna (Bst, etc.) Bill, 2020.
SCHEDULE Retained
Section 3 (3)
SCHEDULET

SUPPLEMENTARY PROVISIONS RELATING TO THE COUNCIL, ETC
Terms of Service
Remuneration of Council Members

1. There may be paid to the members of the Council or any Committee, such remuneration and
allowances as may from time to time be determined by the President, Commander-in-Chief of
the Armed Forces.
Vacancy of Council Seat

2. Where a vacancy occurs in respect of the membership specified in section 3 (1) (a) and (2) (d),
it shall be filled by the appointment of a successor to hold offices for the remainder of the term
of office of his predecessor.

3. The Council may act notwithstanding any vacancy in its membership or any defect in the
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appointment of a member or the absence of a member.

Proceedings
4. (1) The Council shall meet for the conduct of business at such times, places and on such days
as the Chairman may appoint but shall meet not less than once in every three months.
(2) The Chairman may at any time and shall, at the request in writing of not less than 6
members, convene a meeting of the Couneil. _
(3) At any meeting of the Council the Chairman shall preside but in his absence, members
present shall elect one of their members to preside at the meeting,
(4) Where the Council desires to obtain the advice of any person on any particular matter, the
Council may co-opt persons who are not members of the Council but persons co-opted shall
not be entitled to vote at a meeting of the Council.
(5) The quorum of the Council shall be one half of the total members of the Council at least one
of whom shall be a member appointed by the President, Commander-in-Chief of the Armed
Forces.

(6) Decisions of the Council shall be made on approval by a simple majority of members.

Miscellaneous
5 (1) The fixing of the seal of the College shall be authenticated by the signature of the
Chairman, Provost and some other members of the Council authorized generally or specially
by the Council to act for that purpose. _
(2)Any contract or instrument which, if made or executed by a person other than a body
corporate would not be required to be under seal may be made and executed on behalf of the
College by any person generally or specially authorized to act for that purpose by the Council.
(3) Any document purporting to be duly executed under the seal of the College shall be
received in evidence and shall, unless the contrary is proved, be presumed to be so
executed.

EXPLANATORY NOTE

(This note does not form part of the above Act, but is intended to explain its purport)
This Bill establishes the Federal College of Education Giwa Irrua, Edo State. The functions of
the College, amongst other things are:

(2) to provide full-time and part-time courses in teaching, instruction and fraining to
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produce middle and high level teachers in technology, applied sciences, commerce, arts,
social sciences, humanities, T.aw and management;

(b) carry out research in the development and adaptation of techniques as the Council may,
from time to time, determine.

The Bill also provides for the appointment of a Provost to be the Chief Executive of the
College, Principal Officers and other members of staff.

Other provisions relate to the discipline of students, finances, pensions of staff and
supplementary matters: schedule 1 to the Act prescribes the terms of service of members of
the Council and proceedings thereof.
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