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1.0 INTRODUCTION:

In its continuous determination to ensure transparency, accountgbi!ity and strict
adherence to rule of law, especially regarding the reaction to what may seem as
unwholesome behavior of Ministries, Departments and Agencies (MDAS) under its
supervision, the House of Representatives Committee on Labour, Empxoyment and
Productivity held a One-day Public Hearing on the need o curb unwhoiesome practice
of foreign companies in Nigeria {(HR.67/ 2015). '

The hearing which was held at Conference Room 028 of the House oij Representatives

‘New Building was presided over by the Chairman of the Committee, Hon. Ezenwa

Francis Onyewuchi, and-drew a wide range of stakeholders and participants from
Government Ministries, Departments and Agencies, as well' as a Fi’ch collection of

- Multinationals, indigenous and Foreign owned companies, Private Sector participants

as well as concerned members of the public.

In his welcome address, Hon. Ezenwa Francis Onyewuchi stated that tEe Public Hearing
is aimed at ascertaining the extent of truth and the degree of vioiatiog of the reported
cases of unwholesocme practice on Nigerian workers in the emﬁloyment foreign

-companies: operatmg tn-Nigeria and proffer solutions to end these explmtatlons of the

Nigerian Worker.

- Hon. Ezenwa Francis. Onyewuchl stated that: the Committee has receuved several
-reports of the:inhuman treatment mated-to Nigerians working in forelgn companies

- operating in the Country.:Most of the :companies found culpable |n these nefarious -

activities are found to be those of Asian origin.

These companies are said to capitalize on the high unemployment ratio in Nigeria to
maltreat their staff through inhuman working conditions and poor remuneration.

In the bid to' maximize profit, these companies are alleged to amEcjhg other things
engage in casualization of staff, deny pensions, violate labour :an?-s”as well as
Internationai conventional standards of practice, delay salary payment deny overtime,

sick leave, deny responsibility for hazards suffered in the work place as well as
|mplementlng poor health and safety work place standards.



While declaring the Public Hearing open, the Speakfer of the House of
Representatives, Rt. Hon. Yakubu Dogara who was represented by the Deputy
Minority - Leader of the House, Hon. Chukwuka Onyema stated that the
organizational culture in recruitment and selection pract:ces by foreign bodies in
Nigeria has-continually come under public cntu::sm as not being consistent with

International corpu'ate best ’ practlces He iamented the: seemmg imbalance in
,‘ﬁ'the emp%oyment rat:o al!eged y caused by brit 1g1ng in forezgn expatriates to fill in
- the- percentage that should’ go to ngena under the S|gned MOUS

.2 O E’RESFRTA'E E@M BY STAE{FHOLE}EQS 7 L

2.1 - NIGERIA SGOIAL INSURANCE TRUST FUND fN S.LT. F}

N.S.LT.F in its submission hmged most of the problems or ooor minimum wage
prevaient in Nigeria, citing it as the reason wh Y ngerlans seem to have no choice
' but LO stomach 11] treatments from forelgn organlzatxons Low mmlmum wage 1t

'sald has aibo caused Wlde spread corruptlon and cnmmalﬂ:y as the race for

'survrval has taken a dangerous turn for the worst S

. -

ool frowned at the fact that most of these companles who ﬂaunt the labour Laws“-:-

_of the Iand emp‘oy less than 58 100 ngenans yet rakj in huge amounts of-—

7""'constltut|onally empowered authontyto enSure R NIy L ehaieg
i Fore1gn compames ablde by the ru[es and reguiatnonsgu&ding employment

ead to soua] harmony, peace and soc10econom1c devetopment de Dld of

v erises and crime, POTRS L g

S 3',Forelgn companles con51stentiy develop the!r Eabour pollc:es in tandem

%-Wlth gl lobal best pract;ces o
IR - Setstandards are adhered to by the foreign fco'mpaniiésto avoid further -+

' exp!oitative tendencies of some of these estab!ishménts. .




“treatments 16 the Nigerian workers.”

m"{helr workmtce

2.2 JUSTICE AND EQLHTY ORCAM?'ATF(_‘M ;

Ja its submission, the Justice and Equity Orgamza‘uon pomteﬂd out that even thaugh
- Nigeria. nee'{:is“':fro.feign investors in order {o TaC[l'tate Lechnmogica[ knowledge
itransfer, create ¢ nplaymeﬂ and advange ils economv it amoUnts to rascality when
laid down Llaws and procedures that are meant to create an enabling working
eﬁvirohmeh‘téﬁd’?:‘o"[et’c:"th;é."riéhfs' of the employer as we!l?as the employee are
flouted with impunity. -

It applauded the House Commitiee on Labour, Empioymeat and Productivity for its
proactive and people oriented str.de in btmgmg io the fore through the Public
Hearing, the plight of some—f\igerfa workers in fere'gn owned crganizations doing
‘business in Nigeriai it called on Lhe National ﬂ\ssemb}v 0 usg all Legisiative tools,

Cespedially the instrument of tverst gHt 10 unﬂarth and pumsh these improper

in concluding its susbmission, the Organization aske d the House of Representatives o

7

use its Lezisiative powers and amend the 'Jrows'on that allows foreign companies

f

doing business in Nigeria repatriate up to 60% of their earni ngs to their indigenous
“countries, feaving only 40% for all ather respos nsibilities. It Was of the view that ‘fhe

: compdn' es: should be !owed ’f(} repatrnate 30%, use 30% for Lhe maintenance Df

23 DUT{E}SGR AEVER?ESERG ASSOCFM’EGN O; NaGEH’EA L _
The Assr}c ation described the discrimination and d:chotomy between N{genan

wori\ers and their foreign counterpaﬁ:s as the "ﬂOSt evi il of all the pumorted excesses
Thls it descnbed as a mlxture of

of fa EIE“I campamec domg busmess ln nger;a
racrsm and aparthem on Nigeria 501]

' mstead of bemg 0? economac neneﬂt the assomauon described somes of these

TarEIgn co"npames as econam[c drél}“s to the coun ry, selling thelr goods ancE serv' es
at prices far. higher than is obtainable in their indi genous ccur*‘er:es of, anywhere'eiée
AN Africa Their ﬂauntmg and non- comp!:ance to. 1egulato:y Laws productzon of goods
of low standards cnd non-remittance of accurate tax. figures has continues to ensure

- that, N;oena and indeed ngerrans have to remam at the short end of the: econom[c

stick from these ‘companies. As a measure of-check; the. assocaatlon advocated for
stiffer penalties: civil and criminal sanctions against all compames found cufpabie no
ter, how wzdely spread or h:ghly connected ’they are.

- 2.4 M ECHAF—"L EMGUDU NM’EGMAL !NSEETUTE FOR. E_ABUUR STUDFES ‘
The [ns’utute pomted out that the baSiS of the problem is that under Nigerian Labour
_Laws, there is. .no, statutory. c%efm tion, artlcu!atxon and codification of. the term

unwho!esomk, or unfair abour practices” un!eke is Dbtamaale an cther jurisdictions. Tha
asymmetry in power relations between capital {includi ing foreign capital)-and labour,
which is now heavily skewed in favour of capital, coupled with theébrazen need of many:



national authorities to atiract and retain foreign investment Has often tended to
emhbolden some foreign companies to compromise labour s*“ﬂuaras to make huge
i proﬂ-‘cs at the _e_xperise Qf the {xl_[geriaaw worker and State. :

3

The Institute pointed out’ am;r*g other things, that there i$Zan urgent need to
mprenﬁnmve!v review . Nigerian - labour laws to bring them m. up to speed with

mt_em.:t:o i@l iabour s:.ahdams and current national needs part igularly as it relates 1o
labour administration. it -also stzted that there is a real need for unified labour
‘Legislation that specifically addresses unwhalesome and unfalr

bour practices. Such
Legislations the institute war?ied, should not be vague, but shouldhe Laws that are easy

to understand-and enforce-and should be difficult to skew orimanipulate for salfish

It was 2lso mq forth by thﬂ ""smmz that a2 movre robust regulaiory frameworlk needs to

structura! consid

ere T 1
chare of la
1

S Te .
not just economic considerations, as z’eajm‘ed by International Lalbour Standards of ILO
{Conventicn 168). The institute further stipulsted that the ‘eppreach for curbing

Uﬂ\f\.i"OIESu]"‘r‘e m‘ax,uces shouid not Gnly be Iega”stlc but also developmentally Driented

N :,.in ntlve: M{:; a, alrect empID\fer Ol tl \/ear :1wams Wﬂr‘} should be bo’[h hlgh

e To start.

.,..Ti*_ Mmlstly ot vaour and Productwuy smted Lndt ’mﬂ anho!ecome pracm:ﬂs of
g--fGI’ElSI’) compc.mes in nger a termed in many oualters as uwfa Labour praCtICES can be
' W"ai’HTESLEu n dlve Se IGI'mS mc umng and nat res’{rlcted ‘Eo i |5cr1mmatlon agalnst

m:m'xmum wage. It Tisted Sec" ns_ 1 ( ) Lla,),,u ( ) as. ’[b

“amendments and Section 4 of the prmcxpal Act to be deieted by the House of

2. 6 RANISTRY OF EE&TE?‘E}E{

i ftsubi"'eséﬁ'ta%i‘oﬁn:-'théTfﬁ?’histﬁrﬂf}bf'Tr‘ﬁc—“r-i-:é'r‘-ll'éité;i'.étéd'that *Lhr:ou_gh its Citizenship and

Business Department; it has the statutory responsiib-iii’ty of administering and enforcing




the provision of Immigration Act 2015 as amended, relating to the establishments of business in
Nigeria as well as the employment of expatriates. It is primarily enf;___rusted with- the issuance or -
effective transfer of Lechﬁaéogy to Nigerians and eventual indigenization of the positions occupied by

expatriates.

One of the areas of ernphasis in the application form submitted to the"\finistl'y by foreign companies
in the reguest for business cperations in Nigeria, and for |em,ﬂst for expatriate quota clearly
stipulated the concessich 0 employ the stipu! lated percentage of Ni gena workers to understudy the
foreign experts for the D“rm}sa of technaol omr‘ai knowledge frans:er

in considering submissicns made by the stakeholders, the tommitiee made the following

observations:

=k unemployment ratio in Nigeria, these foreign companies are in the habit of

throvgh inhuman worrying conditions and poor remunerations.

=ty

{1t} Won remitial of personal income tax by employees of such companies.

!
(1) Compromisiing on the ratio of local to foreign workers employed, ‘with reasonable

r"'?'

advantage to the former. _
fiv) Lack of resfistic training for knowledge fransfer within st pdlated term of ten (10) years,
with the aim of ensuring the expatriates remain in the company as being needed for the
expertisa. ”
(v} Failure of some of the compan es to comply with flscal po%tcy by evading payment of taxes
3.0 RECOMIMENDATIONS:

As direct representatives of the people, and considering that the public hearing was principally

.geared.at proffering.practical solutions to the. crises _facing . Nigerian workers_especially in the

‘employment of foreign companies, the committee made the foiiowmg recommendations from the

submlss:on it recegved and interactions it had with critical stakeholders duri ng the pubhc hearmg

P Qe%at;onshnp between host couﬁtry:ah‘d investing;countries—.shou d be mutua!iy symbiotu:
no country w;h accept foreign investment that leaves its citiiens at disadvantage. Relevant
regulatory and monitoring MDAs are directed to ensure they effectively carry out their
statutory functions without fear or favour, and to ensure strict compliance and adherence
by all parties involved.

if. Every foreign party wiliing to invest within the shores of Nigerta should henceforth he

ready to-abide by ali-existing lebourlaws-and- MOUs signed:-— e ‘

iii. ‘The Executive; Legislature and Judiciary as well as all thelorgans should ensure their hands

' remain on deck in other to enforce and maintain best practice by foreign investors to
‘Nigerian employees in their folds. -

iv. Strict acherence to the stipulated ten {10) years for knowledﬂe transfer from expatriate
workers to Nigerians in their employ menticned in the submission of the Ministry of
Interior is maintained. This is pertinent not just for the advantage of the Nigerian worker,
but so that rule of law is maintained by respecting and adhering to afore signed contractual
agreemenis and MOUs signed.



SV Labour laws need to. be strengthened to ensure any proven violation
to Nigerian-worker by foreign employers will be met by full weight of
the law and punished adequately. It is regrettable that some of these

~ eftring foreign companies do not even have relevant permits.and licenses
to'do business in Nigeria as WeH as to cover some of indeed all their fore;gn

- membersofstaff..

- wi. . Foreign. investment. is. almed at .among other thlngs to providing
_ npﬁoymept and wealth creatmg Opportunitles for Nigeriains; the
- situation is unfortunately not socurrently, instead they are faced with
“ demeaning: working conditions in. the hands of these foreign emp!oyers
. This has to be squarely addressed. -

vii.. The Ministry-of-Labour should be hetter funded and adequately
S staffed to ensure it effectively carries out its supervisory and inspectorate
- ftunctions, especially towares foreign owned facé:or ies where these ills

are most prevalent.
vill. "The process of grocuring expat’riate work permits should be more
thorough and the terms strictly effected, especially for Asian company
“owners who were fingered most as ‘being the worst vrolators by pubhc
_ participants in the Hearing.

+oobeseeThe Ministry: of Jabour-should-ensure open and tranSparent publlc
- employment exchange in order to. ‘promote the r!ght quota ot Iocal

.. content em;:ﬂoyments in forergn organrzatrons. »

x:- The enforcement of the expatriate quota should. have govemment

.. interapency cooperation and enforcement to ched& all emanating lapses;

~Labour disputés are always emanating, hard[y has one perceived set

. «oFinjustice been settled than @nother set'springs up. Resolutions and
.= cagreements need to. be. binding; op . all.firms with the  same: kind-of
~issue.-There doesn't have to be; dellberatlonsi’en the.same kind: of

issues for different cases and orgamzat;ons th;s nds towards wastage of
manpower resources, t[me and energy. : s i

LONCE_USION

L The. Corfiimittee. pomted out that the" dehberatsons and answers to- ail

+ raised issues will form the body of the recommendations it will'make to

. the House.: Unfalr and Unwholesome: treatment ;of - Nigerian- Worker‘“ v
_foreign companies. is something the:House' of:Representatives,: being=a

- responsible House: will not handle with kids gloves, and as Legislators, they

~. would ensure considering the fact:that:not evern Nigerian:'companies

_ ... {private and public) Ministries, Department and Agencies of Governient

e dgre permrtted to. shortchange ‘the:: Nigerian . worker, "let -alone "foreign

M_ :- -~ companies.. Pertinent-.also is. the fact that. the-countries  the " foreign

~companies originate, from would not take the wrongful treatment of their
. citizens lightly, hence lt is crrmrnal for them to engage in such and expect to
© get awa\/ thh it Hy , . ) '

T S o
Hon. Ezenwa Francis Onyewuchi X Aliyu S. Garba

Chairman Committee Clerk.







